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Judge ('iis J. Solomon was born in ’ortland, Oregon in 1906. l ie 
graduated from Stanlord Law School in 1929, and returned to his 
native town where he practised I aw in a private capacity for the 
next twenty years until his appointment as a United States District 
Judge in Oregon by President Truman in 1949. Ten years later 
he became Chief Judge of the District. From 1963 to 1966 he was 
the District Judges' representative for the Ninth Circuit of the 
Judicial Conference ol the United States. 

i uil ge Solomon is a recipient of the 13. B. MacNaughton Award 
from the American Civil Liberties 1 'nion, and of an Award from 
the American Trial Lawyers Association. 

Tributes paid to him by the Jewish Community of the U.S.A. 
include the “Human Relations Award" given to him by the 
lewish Defence Appeal in 1960, partly in token for his Chairman¬ 
ship of the < >regon Regional Advisory Board of the Anti-Defama¬ 
tion League, and the “Brotherhood Award" in 1966 for his work 
for the Anti-Defamation 1 eague of B'nai B'rith, as well as an 
Award from the Jewish National Fund. 

His present activities include being: 

A Vice-President of the American Jewish 1 ongress 

A member of the National Civil Rights Commission of the 

Anti-1 efamation League 

A Trustee. Boys and Girls Aid Society of Jregon 

A Member of Western Regional Advisory Board of the 

American Jewish Committee. 

In August 1959 he was a member of the American Delegation to 
the World Jewish Congress. Plenary Assembly, in Stockholm and 
in the same vear he attended the first B'nai B’rith Convention to 
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be held in the State of Israel. 
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THE JEWISH ROLE IN 
THE AMERICAN CIVIL 
RIGHTS MOVEMENTS 




I know that all of you are acquainted with the recent race riots 
in the United States winch have received worldwide publicity. 
The treatment of the Negroes and the riots which resulted from 
that treatment constitute our most important internal problem. 

Extremist elements and young people were dissatisfied with the 
slow progress ol Negroes, and they were saying so. Racial tensions 
were increasing throughout the United States, particularly in 
Northern cities. 


In spite ot these warning signs, many Americans were not 
prepared for race riots. The Federal Government and many States 
had outlawed discrimination in employment, education, Mousing, 
recreational facilities anil public services. Court decisions sustained 
such legislation and ordered them enforced. Negroes were getting 
better jobs. A few were appointed to high political ohice, includ¬ 
ing a place on the Supreme Court ol the United States. 

Most Americans did not realize the frustrations, unrest, impa¬ 
tience and anger of large numbers of Negroes; neither did they 

the extent of the hostile resistance by whites to Negro 
demands. 



1 was not surprised at what happened in Los Angeles, Detroit, 
Cleveland. New York. Chicago and New Jersey, but I was sur¬ 
prised and shocked when there was rioting in the Negro com¬ 
munity in Portland, Oregon, less than a mile from my nome. This 
Negro community has less than 15,(>00 persons in a metropolitan 
area of more than one million. 
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First I want to discuss discrimination against Jews and what 
Jews have done to lessen or eliminate discrimination. 

[ T ntii the 1870s the United States was almost free ol anti¬ 
semitism. Jews, who were primarily merchants, lived in close, 
friendly contact and on equal terms with their neighbours. 

In the late 10th Century, however. various groups were formed 
to limit immigration to those who could best be grafted on the 
original American tree. They wanted to stop immigration of 
Jews from Russia and Poland as well as Catholics from Italy 



the Slavic countries because they were "inferior people 


^ * 


American labour supported the proposal to reduce immigration 
—not because they favoured selective immigration, but because 
they opposed all immigration. 


EARLY DISCRIMINATION 

In the older established communities, those who had alreadv 


acquired wealth resented those who were climbing from lower 
places. Jews, because they sometimes achieved economic success 


in one generation, attracted an unusual amount of resentment. 
I iiis period was regarded as too short for social adaptation 
they were not ready for "high society". 

In 1877, Joseph Seligman, a well-known investment banker, was 
refused accommodations at the Grand Union 1 lotel in Saratoga 


Springs, New York. Although this incident was wideh publicized 
and often criticized, it was the beginning of the systematic exclu¬ 
sion of Jews, not only from fashionable resorts, but also from 


'prestige' private town anti country clubs. 

I was born and have always lived in 
city on the west coast of the United States. It is approximately 
3,000 miles-west of New York and other Eastern seaboard cities 


Portland. Oregon, a 


which have heavy concentrations of Jewish population. Metro¬ 
politan Portland during the past sixty years has varied from 
6,500 to 8,000 Jews in a total population which has grown from 
one-ha* to one million. 

As a young man 1 often read "Christians only need apply" 
help-wanted advertisements. Of course, the absence of these state¬ 
ments did not mean that Jews would be hired. Insurance com¬ 
panies (in all but their sales offices) and banks and public utility 
companies seldom employed a Jew. In the sciences, particularly 
chemistry, physics and mathematics, and in most 
other than the free professions, Jews were almost completely ex- 



10 ns. 
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eluded, both in industry and in the universities. Most Jews who 
wanted to enter a profession chose a free profession such as law, 
medicine and accounting, where they could practice by themselves 


or with a Jewish firm. 

Few Jews, if any, could get in our private preparatory schools 
which are similar to your public schools. Many colleges, parti¬ 


cularly the Ivy I 



e colleges like Harvard, Yale, Princeton 


and Dartmouth, had a numerus clausus. The professional schools 
were even worse. < ollege administrators claimed that limitations 
were necessary for well-rounded student bodies. They wanted to 

avoid racial or geographical imbalances. ' course, in order to 
in well-rounded student bodies, thev didn’t recruit Negroes 
or Catholics—particularly Irish and Italian ( atholics. Neverthe¬ 
less most Jewish young men and women who made satisfactory 



records could set 



mitted to a sood college. 


Admission to law schools and dental schools were mere diffi- 
cult, but by far the most difficult were the medical schools. More 
than one-hall of all applicants to medical schools throughout the 
United Stales were Jews—yet less than 15 per cent of those admit¬ 
ted were Jews and many ot them went to Southern. Middle 
Western and Pacific < oast schools where there was less competi¬ 
tion. Those who were unable to enter medical schools in the United 
States went elsewhere if they could afford it. 


R F.STR 1CTIVE COVENANTS 


Jews were prevented from buying homes and renting apartments 
in fashionable districts in most of the larger cities. In certain 
areas, including Washington, 1\ C., by restrictive convenants in 
deeds, groups of owners attempted to prevent Jews and other 
“undesirables", such as Negroes. Chinese and Turks, from buying 
or living on the property except as servants. 

I lie Anti-Defamation League of B'nai B'rilh was organized in 
1013 to fight discrimination against lews. The American Jewish 
Committee was organized a few years earlier. 


' lie American Jewish Congress < VI Congress) was not organized 
until after World War I. The AJCongress was the first organization 
to conclude that traditional methods of combatting anti-semitism 
were ineffective. It discounted attempts to counter anti-semitic 
propaganda and discrimination by argument and by creating 
favourable climates of opinion for Jews. 

I participated either as the Jewish member or as the Caucasian 
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member of a panel at many inter-racial meetings. < >ne such meet¬ 
ing was tie d about 20 years ago at the First Baptist Church. I 
spoke first. I made a general statement about discrimination, and 
I discussed the types of discrimination which were directed pri¬ 
marily at Jews. A Negro from the Urban League followed me. He 
told of the discrimination which Negroes suffer. The third member 
of the panel was a Chinese minister, who had not participated 
in this type of programme before. I le opened his remai ks by say¬ 
ing, “When Mr. Solomon talked about discrimination, I thought 
he was talking about the Chinese people. Not until tonight did 
I realize that anyone other than the Chinese were discriminated 
against in the i 'nited States. I didn't believe that Negroes were 
discriminated against because there are so many of them, and I 
didn’t imagine that the Jews suffered any discrimination because 
they are all so rich.” 

During the question period, one elderly lady raised her hand 
and said, “ I his lias been a wonderful meeting; I have learned 
so much; but I don't understand how a programme like this gets 
converts for the Baptist Church.” 

Another traditional technique was the Brotherhood Banquet, 
at which a distinguished citizen made a plea for tolerance and 
understanding. 


PRIORITIES 

I realize that you cannot get through to everyone; there will 
always be people who put first ikings first and who want more 
converts to the Baptist Church. I am more concerned that so 
many people use brotherhood meetings as an excuse for their 
failure to do anything to implement the lofty ideals so often ex¬ 
pressed at these meetings. 

Nor do I believe in the key man or ‘gaulitier’ approach. I nis 
approach calls for a well-known Jew with money or influence, 
or both, to visit the editor of a newspaper or a politician, or 

the head of a business concern, to encourage a change in attitude 
or to get a iob for a particular Jew. (t works sometimes; but 
when it does not, the key men usually fail to take the next step 
because they do not want to embarrass their friends or themselves 
or jeopardize their position with important non-Jews. 

In the American Jewish Congress we became convinced that 
the problem of racism was not simply one of genera! prejudice tiiat 
could be combatted by information designed to transform atti- 
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ludes. Every act of discrimination must be regarded as a violation 
of the civil rights of Americans. We concluded that a compre¬ 
hensive programme of legal, legislative and social action was re¬ 
quired to outlaw even form of discrimination because of race, re¬ 
ligion, colour or national origin. 

We found that the pattern of discrimination itself was a fertile 
source of prejudice. This was particularly true when the pattern 
was sanctioned or condoned by law or public policy. I herefore, 
we musi ban discriminatory practices by law—so that the new 
norms of conduct will nave a long-range effect on public attitudes 
and prejudice. 

I his was die opposite of the theory that only after prejudice 
has been wiped out of the hearts and minds of men by education 
can discrimination be eliminated. 


We say, make discrimination unlawful and you will have a 
better chance to eliminate prejudice because the best education 
is the education of doing. We also say that you can’t wipe out anti¬ 
semitism without wiping out discrimination against other groups. 
To be successful, you must work with more than a few profes¬ 
sionals—you must work with large groups of people, including 
people of other races and religious faiths. 

Although discrimination against Jews still exists in some areas, 
their position has improved greatly in education, housing and re¬ 
creational facilities. Jews still sutler some discrimination in employ¬ 
ment particularly executive suite emoloyment—and they are still 
barred from exclusive town and country clubs. 


JEWISH STUDENTS 

! he great majority of Jewish young men and women enter 
college. A high percentage take graduate degrees. Although Jews 
constitute only 3 per cent of the population, at least 8 per cent 
of all college graduates in the United States are Jews; some now 
attend the best colleges and universities. I believe that most medical 
schools treat Jewish students almost as well as non-Jewish students. 
Medical schools are finding it more dk lieu It to get good students 
because there are many other fields which are more attractive to 
bright young people. The same fields attract Jewish students who 
can now get lucrative positions in universities as well as in 

industry. 

Except in isolated instances, Jews were not the beneficiaries of 
Court decisions and legislation which outlawed discrimination in 
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education. 1’hey had already won their battle. 

I want to discuss several Court decisions and legislative Acts to 
show what Jews did to eliminate or lessen discrimination against 
all minorities and as a background for my discussion of the 
Negro problem. 

Prior to 1954, seventeen States in the South required racial 
segregation in all public schools, and three other States permitted 
it. These laws were based on the “separate but equal” doctrine an¬ 
nounced in Blessy v. Ferguson, n 1954. the Supreme Court of 
the United States in Brown v. Board of Education struck down 
these laws and held that segregation in public schools, solely on 
the basis of race, deprives children of minority groups equal educa¬ 
tion in violation of the Constitution of die United Slates. In the 
following year, the holding was extended 10 higher education 
(Lucy v. Adams I. 

In Brown, the American Jewish Congress and other Jewish 
organisations filet! Amici Curiae briefs in support of the invalidity 
of segregation, binder the Common Law, a judicial decision on a 
legal issue between private litigants often affects the entire com¬ 
munity. We therefore believe that it is proper to present to the 
Court the views of the Jewish Community. 


“BRANDEIS BRIEFS” 


i he AJCongress, in many of its cases, does not rely on only 
legal, precedents, but it also files what we in the United States 
call a Brandeis brief, which utilizes all disciplines. In Brown, the 


Supreme Court cited. 


in 


support of its conclusion, two major 


scientific studies conducted by the AJCongress. 


In addition to the Amicus Curiae brief, the AlCongress often 
files test cases on behalf of a member or other individual to 
obtain a judicial determination on a discriminatory practice. 

The AJCongress has filed cases or proceedings in its own name, 
on behalf of the Jewish community. The Aramco case is a good 
example. 1 here the Arabian-American Oil Co., in its recruitment 
policy, discriminated against Jews—not only for overseas employ¬ 
ment, but also for its New York office. The AJCongress carried 
the fight to outlaw the practice through the New York Commis¬ 
sion against Discrimination and through the Courts. It took seven 
years, but the American Jewish Congress was successful. All of 
these proceedings were in its own name. We call it acting as a 
private attorney general" ft was fortunate that we did so, because 





during the 1940s there were more full time lawyers on the staff 
oi the AJCongress than there were in the Civil Rights section of 
the Department of Justice. 

In Brown, the Supreme Court under the Fourteenth Amend¬ 
ment struck down State laws which either required or authorized 
racial segregation. That decision, and the decisions which followed 
it, did not bar genuine private schools, because the Courts have 
construed the Fourteenth Amendment as a limitation against State 
rather than individual action. 1 Now, however, the AJCongress 
and others seek to obtain a broader interpretation, and within 
the past two weeks a petition for certiorari to the United Slates 
Supreme Court has been hied in the hope of getting such an 
interpretation. 

GAP IN 14TH AMENDMENT 

ho take care of the gap of the Fourteenth Amendment as pre¬ 
sently interpreted, several States passed laws prohibiting discrimi¬ 
nation in all or some private schools—ordinarily, vocational, trade 
and professional schools, but not denominational schools. These 
States acted under their police power. 

The most comprehensive Civil Rights law ever passed was 
the “Civil Rights Act of 1964", a Federal '.aw. 1 he first sentence 

of |fitle VI states: 

“No person in the United States shall, on the ground ot race, 
color or national origin, be excluded from participation in, be 
denied the benefits of, or be subjected to, discrimination under 
any program or activity receiving Federal financial assistance.” 

The Government grants hundreds of millions oi dollars to uni¬ 
versities in the form of loans, grants and contracts for research, 
for college facilities and dormitory construction and for loans to 
college students. Medical schools are among the largest recipients. 
Since the law went into effect, a university or medical school thai 
discriminates may jeopardize its Federal funds. Even though Jewish 
students got along fairly well during the past decade, they will 


I lie Fourteenth Amendment provides in part: “No State shall make 
or enforce any law which shall abr idge the privileges or immunities 
ot citizens of the United States; nor shall any State deprive any 
person of life, liberty or property, without due process of law, nor 
deny to any person within its jurisdiction the equal protection 

of the laws”. 
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probably get along even better in the future. 

The A.TCongress was active in its support of both the State and 
federal laws banning discrimination. It drafted some of the State 
laws, including the Freeman Bill adopted by the State of New 
Jersey which was the hist comprehensive Civil Rights Bill adopted 
by any State. 

This Bill provided for the creation of a Commission, not only 
to redress the injury suffered by a particular individual, but also 
to require the offender to cease discriminating against ail members 
of all ethnic minority groups. This was a step forward and a 
great contribution b\ the A.ICongress. Now almost every state 
Civil Rights Act, as well as the Federal Act of 1964, provides 
for some type of administrative machinery to enforce laws against 
discrimination. 


AMERICAN JEWISH CONGRESS TECHNIQUES 


I bus we see that the American Jewish Congress used the fol¬ 
lowing techniques in its fight against discrimination: 


1. I'he Administrative Approach to Discrimination. ’Mace 
enforcement in tile hands of a Commission and permit the 
Commission to enjoin offenders from continuing to discrimi¬ 
nate. 

2. The Test Case. File cases to establish needed precedents. 

3. The Brief Amicus Curiae. Bring to the Court the views 
of the Jewish community in pending cases. 

4. The “Private Attorney-General." Bring cases in the name 
of Congress to halt offensive practices. 

5. I tilize all disciplines. Make psychological, sociological 
and statistical studies—to supplement legal briefs. 

6. Draft needed legislation, and rally support behind such 
legislation. 


I have a colleague Judge John Kilkenny—who two years ago 
worked on a judicial assignment in Chicago. I fe sent me an article 
from a local newspaper with the following sub-title: “Quota Sys¬ 
tems and (mtright Rejection I .ock lews out of Thousands of 
Apartments and Homes in Chicago and its Suburbs”. This condi¬ 
tion still exists in many other cities throughout the United States. 
A few years ago a survey showed that approximately one-third 
of the more expensive co-operative apartments in New York City 
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still discriminate against Jews. Nevertheless Jews with sufficient 
financial resources are able to find desirable places in which to live 
and rear their families. I his was not always true. Prior to 1948, 
restrictive covenants barred lews from many areas, in that 
year the Supreme Court, in Shelly v. Kraemer, held that 
State enforcement of private agreements to exclude persons, 
because of race or religion, from the use or occupany of real estate 
violated the Fourteenth Amendment. The Court did not declare 
restrictive covenants void but merely unenforceable. 1 .ater several 
States declared them to be invalid. This, too, was under the States' 
police power. 

I lousing discrimination by home owners and private developers 
do not violate the Fourteenth Amendment, which as we have seen 
is directed against State action. Of course, public housing owned 
or operated by a municipal or State agency which discriminates is 
prohibited under that Amendment. 

Most State laws, even the good ones, ordinarily do not reach 
the one or two family homes. Therefore, by gentlemen's agree¬ 
ments and connivance with real estate agents, wiole areas 
are kept Judenrein. 

Progress has been made in the field of recreational facilities. 
Today, numerous expensive resort hotels in Arizona, Maine, New 
Hampshire, New York, Virginia, and Texas—where discrimina¬ 
tion against Jews was formerly prevalent—are willing, and some 
ol them are even eager, to provide accommodations to Jews. 

IN PUBLIC RESOIL'I OR EMPLOYMENT 

Most of this was accomplished without legislation. Jewish orga¬ 
nizations publicized those resorts that discriminated and they 
urged non-sectarian organizations to refuse to hold their conven¬ 
tions at those resorts. During oh seasons, most resorts need con¬ 
vention business, and when they book a convention they accept 
lews as well as non-Jews. 1 his was their weak spot. Jewish 
members objected to conventions at these resorts and the resorts 
were losing this lucrative source of income. As a result many 
changed their policies. 

Title II of the Civil Rights Act of 1964, provides that all 
persons without regard to race, colour, religion, or national origin 
shall be entitled to equal enjoyment in all places of public accom¬ 
modation. V iolations carry heavy penalties. Yet less than two 
years ago the Anti-Defamation League, aftei repeated rebuffs. 
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filed a complaint under Title II against The Cloister, a resort 
hoiel at Sea Island, («eorgia, because of its continuing practice 
of denying accommodations to Jews. The Cloister agreed to change 
its. policy. 

Racial or religious discrimination in public employment-—that 
is by cities or states or any of their agencies—is a viola.ion of 
the Fourteenth Amendment, but this constitutes only a small por¬ 
tion of our labour force. 


Private employers are under no constitutional mandate to re¬ 
train from discriminaiing against employees or applicants for 
employment. 

In 1941, just prior to World War II, the United States ex¬ 
perienced a serious manpower shortage because of the unprece¬ 
dented expansion of defence production. Yet many defence indust¬ 
ries refused to employ persons solely because of their race or 
religion. 


To meet tnis crisis, President Roosevelt by executive order 
created a Fair Employment Practices Committee to eliminate 
discriminatory practices in employment based on race, colour or 
creed by any employer who held defence orders. The Governor 
of New York appointed a similar committee. As the result of 
these experience, the State of New York in 1 945 enacted the 


Quinn-Ives Bill directed 


against 


iscrimination in employment 


by both public and private employers, employment agencies and 
labour organizations. 


F.E.P. LAWS 

Since then more than 27 States adopted States hair Employmeni 
Practices Laws. Some are more inclusive than others, but all declare 
it to be unlawful for an employer to discriminate because of 
race, colour or religion. Some laws apply to employers with only 
one employee---others with four or five, and some require an 
employer to have at least twelve employees to be subject to the 
Act. All labour unions are covered in these 27 States. 

Titie VII of the Civil Rights Act of 1964 is entitled—Equal 
Employment ()pportunity. Its provisions go far beyond the execu¬ 
tive orders which were limited to employers holding government 
contracts. This law bans discrimination by employers engaged 
in an industry affecting commerce who have more than 25 
employees. The term ' industry affecting commerce” is broadly 
defined and includes any activity, business or industry in commerce 
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or in which a labour dispute would hinder or obstruct com¬ 
merce. It also applies to employment agencies anci labour unions. 

Long before the Civil Rights Act of 1964, most of these dis¬ 
criminatory practices against Jews had disappeared except in 
executive suite employment. There are few unskilled Jewish labour¬ 
ers and not many skilled workers. ! believe that they are now 
treated as well or almost as well as their non-Jewish neighbours. 

Prior to the 1964 Act, Jews were able to get jobs as scientists 
in universities and in industry. Physicians and dentists found it 
much easier to get placed, and lawyers and accountants were 
getting iobs in some large firms that l ad never employed Jews. 
I he State anti-discriminatory bids helped, but the great shortage 
of trained people was even more persuasive. 

i he enforcement of am (-discriminatory legislation is sometimes 
difficult. A few years ago in eight cities where discrimination on 
the basis of colour or race is prohibited by law, private employ¬ 
ment agencies were called and orders were placed for white Pro¬ 
testant stenographers. Ninety per cent of the employment agencies 
accepted the order. 

Discrimination against Jews in executive suite employment is 
widely practiced. Although 8 per cent of America's college gra¬ 
duates are Jews and management is chosen almost entirely from 
among college graduates, Jews constitute less than of 1 per cent 
of executive personnel in the hundred largest American companies. 
1 his includes automobile manufacturing, commercial banks, insur¬ 
ance companies, public utilities, and heavy industry. 

A survey in the automobile industry completed a few years ago 
showed that there was not one Jew among the 10<'-odd vice-pre¬ 
sidents of the Big Three, and of the 51, OO white collar workers 
employed by the Big Three, only 328—or 6/10ths of 1 per cent— 
were Jews. A large portion of this small percentage were in 
research-technical iobs requiring great skill. 


COUNTRY CLUB CLIQUES 

A survey of the banking industry in Philadelphia and New 
York recently completed by the American Jewish Committee 
showed widespread discrimination in executive positions. 

Closely connected with the problem of executive suite employ¬ 
ment is the problem of social discrimination, because there is a 
correlation between economic opportunities and social acceptabi¬ 
lity. There is a connection between the scarcity of Jewish officers 
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of banks and insurance companies and the inability of Jews to 
become members o the prestige downtown and country clubs. The 
chairman of one bank said, “An active banker belongs to every 
damn club in town—it's part of the game”. And the head of a 
large corporation, when asked why there were no Jewish executives 
in his company, replied, “All of the members of my executive 
family are also members of the country club.” 

The extent to which discrimination is practiced in some clubs 
is illustrated by an incident that happened to one ol the best- 
known Federal Judges in the United States. I le had been appointed 
by the Chief Justice of the United States to a committee to study 
one aspect of federal procedure. I le attended a meeting ol that 
committee in 


a large 


Southern city. One day a colleague told 
him that lie had been invited to lunch by a local Federal Judge 
who was a member of that committee but whom he only knew 
casually. At lunch he said to his host, “Aren't you a good friend 


of Judge X?” When his host answered, “Yes. 1 



J J 


he 


asked, “I am curious why you didn't invite him?” His host replied. 

C would have been pleased to have invited him. but i; he came 
it would have cost me $50. That is the fine that is levied against 
a member for bringing a Jew to this club.” 


Thin cs are getting a little better. In manv cities, at least one 
prestige club is now admitting Jews—in some cases ending nearlv 
a century ol exclusion. This change has not been without ell'ort. 
Sometimes the change was made quietly and without external 
pressure; in other cases, these clubs only yielded to disclosure 
and public disapproval. 


PUBUC DISCLOSURE 

In Madison. Wisconsin, a group of prominent Jews used the 
principle of public disclosure when two distinguished Jewish appli¬ 
cants were rejected bv a prestige club. I he club was opened. But 
here is what an Anti-Defamation League representative who was 
in the thick of that fight wrote; “The exclusion of Jews from the 
Madison Club was a source of great dissatisfaction among the 
rewish community and among some of their more sensitive friends, 
but it was always discussed in whispered tones, and the Jewish 
community even resisted any suggestion to bring it into the open 
on the ground that to do so would onlv cause increased resentment 
and hardened attitudes towards Jews. When the controversy was at 
its height, it was necessary to call in ADI stall members to urge 
more resolute action upon the fearful Jewish community.” 
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I have advocated the use of public disclosure when other methods 
failed because 1 have found that both anti-semitism and the private 
prestige clubs have become unpopular. 

Some of my iriends in the Portland University Club got the club 
to change its by-laws and to get a commitment that Jews would be 
admitted on the same basis as other applicants. In that coniroversy, 
they not only had to contend with a small I yard core of anti-Semites 
and a few well-meaning people who thougiit that social clubs had 
the privilege of discriminating, but they also had to contend with 
many Jewish people, particular!> die wives of wealthy and some¬ 
times prominent Jews, who were frightened, unhappy and also 
worried that their social disabilities were being exposed. 

ONE-MAN FIGHT 

I wish that I could report that our accomplishments have been 
greater. I have carried on a one-man fight in Portland for more 
than 10 years. It has not been continuous or always vigorous be¬ 
cause the struggle is too enervating and I have not been well. In 
addition, my high regard for the position which I hold makes it 
unwise for me to be more vigorous, since many of the lawyers and 
litigants who have cases in my Court are members oi these Clubs. 

Portland is a typical city—perhaps less rigid than older ones on 
the Bast Coast- and we have done as well as if not better than, 
most other cities. 

Many Jews are long-time residents of Portland. They are in high 
economic brackets and have all the amenities and social graces. 

I hey are embarrassed that they are not permitted to join the pres¬ 
tige downtown or country clubs. They participate in civic activities, 
and in the Symphony Society and the Art Museum, two organiza¬ 
tions that are constantly in need ol money. These Jews do not want 
to rock the boat. They do not realise—and some of them do not 
care- about the correlation between economic opportunities and 
social acceptability. 

Many members of tire private clubs are completely unaware 
that discrimination is practiced against Jews. Some are genuinely 
shocked when they learn of it. Usually a small percentage of the 
club are actively opposed to Jewish members. They are ordinarily 
effective because of the rules relating to admission of applicants 
and because other members are reluctant to engage in a fight 
because they are not affected personally by the exclusionary prac¬ 
tice. Even though they think it is wrong, they are reluctant to 
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create dissension among the members. 


In 1957, 1 decided that I would not attend any function held at 
a discriminatory club, even when I was 10 be an honoured guest, 
and 1 decided that in every instance I would give my reason for not 
attending. I concluded that unless your host knows the reason for 
your not attending, it will do no good. As a result of my protests, 
many meetings were held in other places. 


I was vilified and slandered, but finally the Club changed its rules 
and accepted Jewish applicants. ! am sorry to report that not 
one Jewish person accepted as a member helped or oifered io help 
change the rules which previously excluded them. 

But other clubs in Portland still maintain their exclusionary 
policies. 


I wish I had the time to tell you of the disappointments that I 
experienced and the obstacles that 1 faced. But 1 have learned a 
great deal. I learned that social discrimination is stubborn—not 
easily eradicated. I learned that our non-.iewish friends who want 
to help us are easily discouraged and that, unless we keep the 
pressure on them, they are content to do nothing. 

I have also learned that we Jews have our own power structure. 
We have men and women who occupy powerful anti important 
places in the economic, political and cultural life of our communi¬ 
ties. Our problem is to interest these Jewish people in this fight 
against discrimination. No one likes to be discriminated against; 
we are embarrassed by it. But most of us are willing to accept dis¬ 
crimination rather than to stand up against it. To protest will 
expose our second-class social status—and it is not cricket to insist 
upon going to places where you are not wanted. 


DUX DOWNTOWN CLUBS 

Several years ago I followed the stories that appeared in the 
London Jewish Chronicle about discrimination in certain tennis 
clubs and about a prominent man who was asked to resign as a 
director of a large company, solely because he was a Jew. 1 had 
hoped to learn something new, but I only learned that Jews in 
England act the same way as they do in the United States. 

1 am optimistic. I believe that within a decade the exclu¬ 
sionary pattern of private clubs in the United States will have been 
broken. I believe this because the downtown clubs are usually dull 
and unattractive, and with few exceptions need members, and are 
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no longer significant seats of power. Suburban living has also taken 
its toll—men must rush from their offices to catch the 5.45 com¬ 
muter train. 

More important is an event that occurred on ( October 28, 
1965. On that day Pope Paul VI promulgated the Second Vatican 
Councils’ Declaration on Non-Christian Religions. This declaration 
acknowledges the Church’s debt to ludaism and the Jewish people. 
It states that what happened to Christ cannot be attributed to all 
Jews then alive without distinction, nor to the Jews of today. It 
declares that the Church deplores hatred, persecution and displays 
of anti-semitism directed against Jews at any time or by anyone. It 
states that because the spiritual patrimony common to ( hristians 
and Jews is so great, it seeks to foster and recommends a mutual 
knowledge and respect of biblical and theological studies as well as 
fraternal dialogues. 

I do not intend to underestimate the great good that resulted 
from the positive resolution condemning anti-semitism by the 
Protestant Community at its conference in New Delhi, India, 
adopted almost five years before the Vatican's action and which 
deeply influenced it. 

I .et me briefly recall the deicide story: When Adam and Eve 
were cast out of the Garden of Eden because they disobeyed God's 
commandment and ate of the tree of knowledge of (<ood and Evil, 
their sin was to be hereditary, and their destiny and that of their 
children was eternal death unless God’s mercy tempered His 
justice. From all the descendants of Adam, (3od chose the descend¬ 
ants of Abraham to be Mis chosen people, and He only was to be 
their God. He promised them a Messiah who would save thrm 
from their enemies and establish a kingdom of Heaven on Earth. 

According to Christian doctrine, the Messiah came, not in glory 
but in humility. Me came as God's only begotten son, Jesus of 
Nazareth, to be born of a virgin of the house of David and in the 
shape of a Jewish man. 

Those who believed in Him were to be saved from eternal 
death. God’s chosen people—the Jews—did not believe. They 
asserted that Jesus was a false Messiah. They rejected Him, and 
they condemned Him to a shameful death upon the cross. 

I hereupon, God rejected them. I hey and each succeeding 
generation of Jews became outcasts front the fellowship of man¬ 
kind that shared the belief in Christ’s incarnation and His vicarious 
atonement for Adam’s sin. 






“It is difficult for any individual indoctrinated in childhood in 
the concept of Jews as deicides, C'lirist-killers and rejected people, 
to think of the word Mew' without discomfort and revulsion. 

1 >nce you make a Jew a pariah in society; once you make him 
a villain; once you make him an outcast from the fellowship of 
mankind, rejected by God, you have created a climate which per¬ 
mits Jews to be discriminated against, persecuted and even mur¬ 
dered. Would ihe Christian world have stood by and permitted the 
slaughter of millions of Jews without such conditioning?" 

I have already referred to the techniques which the American 
Jewish Congress used to protect civil rights. (>ther Jewish organi¬ 
sations, like the American Jewish Committee, the Anti-Defama¬ 
tion League and the Synagogue Council of America, as well as 
many Jews as individuals, have been active in the Civil Rights 
movement. 

I his is not a new interest for Jews. It has its source in the Old 
Testament—Isaiah urged the elevation of justice and the relief 
of the oppressed; Deuteronomy teaches "Justice, justice shall thou 
pursue"; Leviticus urged freedom for all; and Malachi taught 
equality—“Hath not one God created us?" 


BI-RACIAI. BOARDS 

In the post-war 1940s, the National Association for the Advance¬ 
ment of Colored People (NAACP), the l rban League, and the 
American lewish Congress were virtually the entire Civil Rights 
movement. Both Negro organisations had bi-racial Boards of 
Directors on which Jews played prominent roles. Rabbi Stephen 
S. Wise was one of tire organisers of NAACP and remained on 
the Board until he died. Arthur Spingarn was its President anci 
Kivie Kaplan, who for so long had raised large sums of money 
for the organisation, is now its President. Both the NAACP and 
the Urban League have middle-class constituencies, and the Ameri¬ 
can Jewish Congress and other lewish organisations worked well 
with them. 

Ur'ii i organisation in which Jews are playing a large part is 
the Leadership Conference of Civil Rights, an organisation which 
works lor the passage of stronger federal civil rights legislation. 
Both its President and Secretary are Jews. Joseph L. Rauh. Jr., 

the President, is a leading liberal who has been active in his advo¬ 
cacy of civil rights and liberties. 
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During iliese earlier years, Negro leaders welcomed Jewish co¬ 
operation, particularly since the Protestant and Catholic churches 
in the South were silent. 

I lie 1950s was a decade of great activity. The Civil Rights move¬ 
ment took a great leap forward, it was the period of the sit-ins, 
boycotts and new civil rights legislation. The Civil Rights Act of 
1957 was the first Federal legislation in the field of civil rights 
since the Civil War period. It was also the period of new Negro 
organisations which were dissatisfied with the legalistic approaches 
of the NAACT and the Urban League. Among these organisations 
were the Southern ( Kristian Leadership Conference, headed b> l)r. 
Martin Luther King, the Congress of Racial Equality <( ( >RE) 
and the Student Non-Violent Coordinating Committee (SNCC). 

1 hey employed new techniques of social action to arouse Negro 
masses. They sought to awaken race consciousness and solidarity, 
to make the Negro community a potent political force. 

I he Negroes received much help from the white community. 
The National Council of C hurches of Christ established a commis¬ 
sion on race and religion. I he members of the commission actively 

in the Civil Rights marches and demonstrations; so 
many nuns and priests. I need not add that Jews, including 
many rabbis from all branches of Judaism, participated in great 
numbers. There was a great change in popular attitudes. Most 
white Americans were ashamed and wanted to eliminate the grosser 

forms of discrimination and prejudice. 

I he peak of Negro-White cooperation in civil rights was in 1963, 
when 200,<>00 Americans, both Negro and white, marched on 
Washington. Four white national figures, including Dr. Joachim 
Prinz, then President of the American Jewish Congress, helped 
Negro leaders to organise the march. Dr. Prinz was one of the 

speakers at that great gathering. 




MOVE TO RACISM 

Even prior to 1963, a change in attitude began to take place 
among the new Negro leaders. They had decided to ‘‘go it alone” 
because they were dissatisfied w.iih what they called the ‘‘pie in the 
sky” techniques of Roy Wilkins (NAACP), Whitney Young (Urban 
I eague), and Martin Luther King. I hey were not interested in laws 
that may require a generation to achieve results. I hey wai ted 
“Freedom Now.” I hey wanted immediate, concrete and visible 

large scale improvements. 

Since 1963. Negro-White relations and particularly Negro- 






cooperation has steadily declined as extremist Negroes 
have become racists, and advocates of violence. 

SNCC is an example of this evolution toward racism and vio¬ 
lence. When SNCC was formed in the 50’s by southern Negro col¬ 
lege students, its goal was to desegregate public facilities in the 


South by non-violent means. 



was successful with many of its 



lunch counter sit-ins, and the desegregation of restaurants sparked 
legislation requiring desegregation in other public accommodations. 
Since then SNCC has become extremely militant. It is headed by 
H. "Rap" drown, a 25-year-old extremist, and both he and his 

Stokely Carmichael, advocate violence and advocate 
the establishment of a separate black nation in what is now con¬ 
tinental United States. 

Last month, SNCC issued an anti-semitic newsletter which re¬ 
ferred to the 'illegal State of Israel,” compared the Israelis with 
» ierman Nazis and repeated Arab propaganda. One of the early 
supporters of SNCC, who helped raise funds for SNCC and who 

Mississippi during periods of crisis, was 



went to Alabama 
I heodore Bikel. the actor and folk-singer, who is a national vice- 
president of the American Jewish Congress. In a moving letter 
entitled “A Farewell to SNCC,” 1 which has been given wide pub¬ 
licity, he resigned from the organization. The distinguished Presi¬ 
dent of Congress—Rabbi Arthur J. I .elyveld -who almost lost his 
life supporting SNCC in Mississippi in 1964, recalled those days 
and said, “SNCC has become an advocate of that which was once 
its adversary; it lias become the embodiment of those forces which 

it opposed.” 


RIFT WITH WHITE COMMUNITY 

O RE was originally non-violent and slightly to the left of the 
NAACP. It is now openly racist. Will Maslow, executive director 
of the American Jewish Congress, resigned from its Board o' 
Directors when one of its representatives, at a School Board Meet¬ 
ing in a suburb of New York, said that Hitler should have finished 
the job. Maslow did not resign because of this statement by a 
subordinate, but because ( R E’s ^resident wanted to check the 
context of the situation in which the statement was made. 

i )uring the past two years the rift between Negro civil rights 
organization and the white community has steadily widened. On the 
Negro side it was not confined to extremist organizations. NAACP 
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and the Urban League have shown increasing coolness towards 
white participation in their policy-making activities. This is prob¬ 
ably due to their tear that they will lose their Negro support if 
they permit much participation by whites. 

In the white community, liberals and Jews have become 
increasingly critical oh Negro leadership and Negro violence. The 
wljite “backlash” is apparent all over the United States. It is also 
visible in the Jewish community. Regardless of its causes whether 
it be the “invasion” o Jewish neighbourhoods by Negroes and 
Puerto Ricans, the fear that an influx of Negro children into 
“white” schools would reduce educational levels, the anti-semitic 
utterances ot Negro leaders, or violence stimulated by extremists 
—a backlash has developed which seeks to exercise a kind of rank 
and-ule restraint on Jewish organizations in the civil rights field. 


MAINLY JEWISH VICTIMS 

Other than die Negroes themselves, the Jews have suffered most 
from the recent riots, in Newark, New Jersey, of the 1,2 >0 busi¬ 
ness establishments that were looted, firebornbed, or otherwise 
damaged, over 70 per cent were Jewish owned, and of the business 
establishments owned by whites bo per cent were Jewish owned. 

In many other cities, particularly on the East Coast, the per¬ 
centage of Jewish owned businesses is as high as it was in Newark. 
As Jews became more affluent, they moved to better neighbour¬ 
hoods in the city or they moved to the suburbs, and the Negroes 
moved into their old houses. But a great number of Jews con¬ 
tinued to operate their old businesses. 

Many of the stores damaged or destroyed in the riots will not 
reopen. It is difficult to get insurance, and many stores were mar¬ 
ginal—“Mama and Papa stores”—operated by people who believed 
that they were too old to move, who wanted to maintain their inde¬ 
pendence and not rely on their children for support, t he mer¬ 
chants who were victims of the riots are angry and frightened, and 
the younger ones want to leave. They are angry at society for 
tolerating Negro violence and perhaps encouraging it by an excess 
concern for Negro rights. 

I am convinced that die conclusions of the Anti-1 defamation 
League studies which showed less antagonism by Negroes against 
lews than against every other group ot white are accurate and 
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that Jews suffered the most because there were more of them in the 
riot areas. 

It has been an axiom of Jewish history that Jews enjoy favour¬ 
able living conditions during periods of stability anti they become 
less secure in troubled times. There is danger that hatred against 
the Negroes will spill over against the Jews, just as it did a century 
ago after the Civil War. 

In spite o’ all the outrageous statements of extremist Negro 
leaders and the illegal and violent conduct of their followers, the 
Negro in America needs great help. All of the studies made by 
both government and private sources indicate that Negro children 
sutler serious harm when their education takes place in state 
schools where they are racially segregated. Negro children who 
attend predominantly Negro schools do not achieve as well as 
other children, Necro and white. Some thirteen vears alter the 
Supreme Court decision outlawing segregation in the schools, tiie 
great majority of Negro pupils attend schools that have an enroll¬ 
ment of at least 90 per cent Negro students while the great majority 
of white students attend schools that are 90 per cent, or more, 
white. The situation in central areas of Northern cities and in the 
South is even more extreme. 

“HAVE-NOT” AMERICANS 

The disparities in education have been accompanied by con¬ 
tinuing and even widening social and economic disparities between 
Negro and white Americans. Although in absolute terms the 
income of the Negro has increased, when measured against the 
gains ol white Americans their situation has worsened. I lie sreat 

' N -' W 7 

majority of Negroes are have-not” Americans. Small advances in 
their economic and social positions have not altered significantly 
their situation relative to whites. 

In housing, the picture is equally dismal. Between 1950 and 
I960, almost nine out of every ten new houses went to white occu¬ 
pants and, while the white-occupied substandard units dropped by 

50 per cent, the substandard occupancy of non-whites was reduced 
by less than 20 per cent. 

I lie health gap between the whites and Negroes is steadily 
widening. Tn 1964, non-white babies and mothers died at a rate 
hree to lour times that of white babies and mothers. 'I he death 
rate from tuberculosis among non-whites between the ages of 25 
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and 34 is more than ten times as great as among the whites. The 
heath rate from rheumatic fever and c)ironic heart disease for 
children under fourteen is four times as great for non-whites. 

We Jews are committed to the brotherhood of all men and 
to the goal of equality in a free society. 

Negro and White, C hristian and Jew, must work together in the 
common effort to make the promise of equality come true for 
every citizen. 

Punitive legislation against riot agitators, the defeat of rat con¬ 
trol legislation and other legislation aimed at improving living con¬ 
ditions in the slums will not solve our problems. It will only increase 
tiie likelihood of further violence and riots. There is great danger 
that continued violence and rioting may plunge us into a period of 
racial warfare which may shake the foundations of our great 

democracy. 

I .aw and order must be maintained by black and white alike 
and we must encourage leadership witnin the Negro community 
that offers constructive alternatives to violent behaviour. 

We must maintain and expand communication between white 
and black both on the national and local levels to prevent further 
Negro isolation and provide a basis for joint attacks on basic prob¬ 
lems. Above all we must encourage massive federal programs 
to solve the employment, educational and housing problems in our 

cities. 

I i is is the program of the American Jewish Congress. It is our 
best hope for a peaceful solution of America's most serious internal 

problem. 
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